
AFSCME UNION CONTRACT

JULY 1, 2013-2018 TO JUNE 30,201S2023



TABLE OF CONTENTS

PREAMBLE

ARTICLE 1

ARTICLE 2

ARTICLE 3

ARTICLE 4

ARTICLE 5

ARTICLE 6

ARTICLE 7

ARTICLE 8

ARTICLE 9

ARTICLE 10

ARTICLE 11

ARTICLE 12

ARTICLE 13

ARTICLE 14

ARTICLE 15

ARTICLE 16

ARTICLE 17

ARTICLE 18

ARTICLE 19

ARTICLE 20

ARTICLE 21

ARTICLE 22

APPENDDC A

Recognition

Chcckoff

M.anagement Rights

ProbatioiKtry-PcFied

Seniority

Reduction-in Force

Discipline

Settlement of Disputes

Work Rules

Hours of Work

Overtime

Health and Welfare

Required Licenses and Clothing

Vacations

Bulletin Boards

fceave-of Absence

Sick Leave

Wages

Specific Purpose Clause

Holidays and Personal Days

Termination

Union Activities During Working Hours
and on Premises

Wage Schedule

PAGE

4

-5

6

-^

-8

10

44

^
14

15

4«

20

2S

25

25

26

29

33

34

^

37

as

39



The City ofAnkeny, hereinafter referred to as the Employer' , and Local #1868 of the

American Federation of State, County, and Municipal Employees, AFL-CIO, hereinafter

referred to as the "Union", agree as follows:



ARTICLE 1

RECOGNITION

SECTION 1.

The Employer recognized the Union as the sole and exclusive bargaining agent for the purpose of

establishing saIaricG, wagcG, hours and other conditions ofemploymcntbase wages for:

All permanent full-time employees of the City ofAnkeny's Public Works Operations Division.

Municipal Utilities Water and Wastewater Divisions, Parks Maintenance Division and Golf

Course Maintenance Division; but excluding professional employees, office clerical employees,

the lead perGonssupervisors, Division Administrators, all employees in other departments of the

City, and all other excluded by the Act.

The Employer shall not enter into any agreement with Employees in the bargaining unit,

individually or collectively, which in any way conflicts with the terms and conditions of this
agreement.

SECTION 2. NON DISCRIMINATION.

The Employer and the Union agree that there will be no unlawful discrimination against any
Employee as to hiring or termination, wages, training, upgrading, promotion, transfer, layoff,

discipline or otherwise becauac of race, creed, color, national origin, sex, age, religion orphyGical
disability; nor will there be any effort or attempt to cause such discrimination. The Union agreea

to cooperate fully in any lawful affirmative action program or action undertaken by the

Employer. Whenever the male or female gender is used in this agreement, it will be deemed to

include the opposite gender.

SECTION 3. NEWEMPLOYEJEORIENTATION.

The Employer will notify the Local Union PrcGidcnt/Chaptcr Chair, within 1/1 calendar days, that
an employee haa been hired, and the Employer will distribute to the new employee(s) a Union
information packet provided to the Employer by the Union.





ARTICLE 3

MANAGEMENT RIGHTS

SECTION 1.

Except as expressly limited by the terms of this Agreement, the Employer shall have the

exclusive power, duty and right to:

1. Establish work rules, performance standards and incentive programs.

2. Determine the type and use of technology.

3. Direct the work of its public employees.

4. Hire, promote, demote, consolidate, transfer, assign and retain public employees in

positions within the public agency and to contract out.

5. Suspend or discharge public employees for proper cause.

6. Maintain the efficiency of governmental operation.

7. Relieve public employees from duties because of lack of work or for other legitimate

reasons.

8. Determine and implement methods, means, assignments and persoimel by which the

public employer's operations are to be conducted.

9. Take such actions as may be necessary to carry out the mission of the public employer,
and location of facilities.

10. Initiate, prepare, certify and administer its budget.

11. Exercise all powers and duties granted to the public employer by law.
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ŝ
$

:&. crt)

l-ds

^js

? ff.
(p^

?t

oft

<?

^ crt

^̂
0

^̂
S&- 0

rt>
(^
{^

ofr

^

<t> ^s

^

(&
4^

^

Oft

^1

^ J
Qfr

ft

ctr

^- <6
<1E>
>+t

<s>

0&

^ ^ ^

tb

^
(fr-

0
0
^ y

(0
^"ds

Os
0

^

^f-

^T^
(t>
<&

(D

fft-

'^

0

f̂t

di
CP-^

fls

.^
-. hc&

?t

(f) ^

^
<t>

<ti
^̂

s i

^±t cr^i

iF
(T>
0
<f>

^i

^
<t>
CE^

^̂
0

^^K

&
Tit

H
fl^
(D

<t
<s>
)T<
fli
do
flD
f^

^'1
ys

0
as
^3

^

Et+i ft?

flo

4ji
cE ^

+-> <^

i
<̂S:

tb^
t~^".

<n>

^

fl^-
<t>

^
(E>
tin

50

tfj

•k>

ĈD
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î&
t-"
4^
^̂
H^
^̂
^
^̂
^
^.^̂
t^

.̂t3t^
^

IQC
lt}E1
??[4-i

?IS
Its*

??
1^
\^?1^
1^
?

?
\^?

^t
<D

<t>
(t>
cfr
^>
<D
1+*

ct 3-

ffti
(p-

4r

^ ^
^ ^

<Ss

<t>

â
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ExpenGcs for the arbitrator's service and the proceedings shall be borne equally by the Employer

and the Union. However, each party shall bo rcGponsible for compensating its own

representatives and witnesses. If either party desirco a verbatim record of the proceedings, it may

cause such a record to be made, providing it pays for the record and makes copies available

without charge to the other party and to the arbitrator.

SECTION 2. SANCTIONS.

Failure by an Employee or the Union to comply with the above provisions shall conGtitute a
withdrawal of the grievance. If the Employer fails to comply with the time limits the grievance is

automatically moved to the next step.

SECTIQN3. TIME LIMITATIONS.

Time limits may be extended only upon the mutual agreement of the parties.

SECTIONS EXCLUSIVE REME»¥.

It is agreed by both the Union and the Employer that this grievance procedure is the mcchaniGm
by which gricvanceG under this contract may be excrcisod. In addition, both parties expressly

waive their right to initiate a grievance under this contract if an appeal is filed under Chapter ^100
of the Code of Iowa concerning the same issue.

SECTION 5. PROCESSING GRIEVANCE DURING WORKING HOURS,

Each Union Steward may investigate and process grievances involving department Employees

during working hours without loss of pay. In each caae, the steward shall notify his/her Division
Administrator and time shall be allowed, provided the work load permits.

SECTION 6. GRIEVANCE MEETINGS,

Meetings may be scheduled during working hours upon mutual consent of the parties in an

attempt to resolve grievances. Scheduling of such mcctingD Ghall not cause aIOGG of

compensation.

SECTION 7, LABOR MANAGEMENT COMMITTOE.

A Labor Management Relations Committee composed of designated rcprcGontativeG of the

Employer and the Employees consisting of no more than four (^1) representatives of each shall

every other month meet if such meeting is required by either party. Additional meetings may be
scheduled by the agreement of both parties. Ifauch mcctingG occur during the schedulod hours of

work, one (1) hour of such meeting time shall bo compensated to the Employees attending at

their regular hourly rate of pay.

SECTIONS. UNION STEWARD

The Union shall have the right to designate up-to four-(4-) Union Stewards wbe-will act as representatives for the
Union in settlements of disputes pursuant to the provisions set out in this -Artiele and Article-14;

13
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For the term of this contract the Employer will make available a flexible bcncfitG spending
account plan. Participation in said plan will be voluntary.

SECTION 3. MEDICAL^XAMINATIONS,

The Employer shall provide an ontmncc physical to all new full time EmployccG.

The Employer shall provide an annual physical to all utilities Employees.

When the Employer requires an Employee to imdergo a physical examination, the cost of said

examination shall be borne by the Employer.

SECTION ^ VACCINATIONS

The Employer shall provide vaccinations when such arc required by the Employer as a condition

of employment.

SECTION 5. FITNESS MEMBERSHIP.

The Employer will pay twelve dollars ($12.00) a month toward a mombcrship to any fitness
center provided that the employee must have used the facilities at least six (6) timcij during the

month for which reimbursement is sought.

SECTION 6. REPORTING OF ACCIDENTS,

All injuries that occur during working hours must be reported to the Employee's DiviGi&tt
Adminiotmtor on the day of the injury before the Employee leaves their department of

employment, provided the Employee is physically able.

Within twenty four (21) hours of the injury, the injury must be reported to tho Human ROGOUI'CCS
Office, provided the Employee is physically able.

If the Employee is not phyQically able to report, they shall report aa soon as they arc physically

21
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ARTICLE 15

BULLETIN BOARDS

SECTION 1. LOCATION.

One (1) official bulletin board location shall be GijtabliGhcd by the Employer in each division
where Employees who arc covered by this agreement work.

SECTION 2. SUPPLY AND MAINTENANCE.

One (1) bulletin board approved by the Employer shall be allowed at each location. Each
bulletin board shall be supplied and maintained at the cxponGC of the Union, size being 1 foot by

Any Union authorized violation of this Article shall entitle the Employer to cancel immediately
the provisions of this Article and prohibit the union further use of the bulletin board.

SECTION 3. USE.

Only the Union may use its bulletin boards.
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YEARS OF
CONTINUOUS SERVICE

BENEFIT
FORMULA

MAXIMUM BENEFIT
PERIOD

- 2 Years through 1 ycan 1^ Three month;:

5 years through 10 yean Six months:

More than 10 years 10^ Twelve month?

For the purposca of this Section, the following dcfmitionG shall apply:

Total Disability: An illness or injury determined by a licensed physician, which leaves the
employee incapable to perform any occupation, work or employment, with the Employer or

others, for wages or profit, and which conditions extends beyond the twenty one (21) working
day waiting period of this plan.

Years of Continuous Service: The length of a regular full time Employee a continuous Qcrvicc

with the Employer from the Employee's most recent date of hire or rehire.

Benefit Formula: The percentage of the Employce'G gross base wages per pay period to be paid

under this plan. The Employee's gross base wage shall be that in effect the day before the

disability occurred, and there shall not be any adjustment in that gross base wage during the
period of the disability. If the employee returns to regular status at some time other than the

beginning of a pay period, the Benefit Formula shall be applied to the pro rata portion of the pay
period which was in a disability status, and the balance of the period will bo paid baaed on hours

worked at the Employee's regular rate of pay.

Maximum Benefit Period: The length of time for which an Employee is eligible to receive
benefits for any given disability. For purposcG of this ijcction, each disability will be treated as a

separate disability for determination of the maximum eligibility; however, the maximum lifetime
obligation to the Employer by reason of this Disability Income Plan for any one employee shall

not exceed twenty four (21) months.

There shall be no accrual of vacation, sick leave, or any other paid leave benefits while receiving

disability benefits. A\\ benefits under this plan shall cease on the date of termination of

employment.
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ARTICLE 18

WAGES

SECTION 1. WAGEJSCHEDULES,
Employees shall be compensated in accordance with the wage schedule attached to this

Agreement and marked Appendix A.

Beginning July 1, 20194, employees shall receive 02^2.25% COLA.

Beginning July 1, 20204^, employees shall receive a 2.25% COLA.

Beginning July 1, 20214^, employees shall receive a 2^25% COLA.

Beginning July 1, 20224^, employees shall receive a 2.25% COLA.

The attached wage schedule will be considered as part of this Agreement. When a new

classification is established, the Employer may designate a job classification and restructure the

wage schedule as appropriate.

Step incrcasoB may be denied only for just cause. If an Employee is denied an annual increment,

the reasons for such denial shall be furnished in writing by the Employer.

SECTION 2. TEMPORARY FULL TIME EMPLOYEES.

Temporary full time employees (those who are assigned to non continuous, rcoccumng, seasonal

poQitions) within the bargaining unit who arc employed for more than four (1) months but less
than ten (10) months in any calendar year shall be paid at an hourly rate of not less than
minimum wage. Said Employees shall not be eligible for any benefits under this contract.

SECTION 3. SHIFT DIFFERENTIAL.

An employee scheduled to work Saturday or Sunday as their regular work schedule will receive

an additional fifty cents ($.50) per hour for hours worked on Saturday or Sunday.
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ARTICLE 19

SPECIFIC PURPOSE CLAUSE

SECTION 1. SAVINGS.

Should any provision of this Agreement be found to be inoperative, void or invalid by a Court of

competent jurisdiction, all other provisions of this Agreement shall remain in full force and

effect for the duration of this Agreement, it being the intention of the parties that no portion of
this Agreement or provision herein shall become inoperative or fail by reason of the invalidity of

any other portion or provision. Should any provision become inoperative as a result of court or

other action, the parties agree to negotiate a substitute provision immediately.

SECTION 2. CLOSING OF NEGOTIATIONS.

This agreement covers wages and benefits for the contract year beginning July 1, 2013 2018

through June 30, 20182023. It is understood by the Union and the Employer that there shall be
no re-opening of further negotiations concerning new or additional items during the life of this

Agreement unless agreeable by both parties.

SECTION 3. SUCCESSOR.

This Agreement shall be binding upon the successors and assigns of the parties hereto, and no

provisions, terms or obligations herein contained shall be affected, modified, altered or changed

to the detriment of the other party in any respect whatsoever by consolidation, merger, sale,

transfer, lease or assignment of either party hereto, or whatsoever by any change of any kind of

the ownership of or management of either party hereto or of any separable, independent segment

of either party hereto.

SECTION 4. EXCLUSIVENESS OF AGREEMENTS.

This Agreement shall contain all of the covenants, stipulations and provisions agreed upon by the

parties. Therefore, for the life of this Agreement, neither party shall be compelled to bargain

with the other concerning any mandatory bargaining issues, whether specifically bargained about

prior to the execution of this Agreement or which may have been omitted in the bargaining which

led up to the execution of this Agreement, except by mutual agreement of the parties.
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SECTION 2. ELIGIBILITY.

Any Employees shall be eligible for holiday pay for those holidays listed in 1 through 7 above
only under the following conditions:

A-. —The Employee works the last Gchedulcd working
day before and the next scheduled working day following the holiday unless ho/she is on paid

leave approved by the Employer; and

&—The Employee would have been scheduled to
work on the holiday had it not been observed as a holiday.

SECTION 3. HOLIDAY WORK.

If an Employee works on any of the holidays listed in 1 through 7 above, hc/sho Ghall be paid
double time for all hours worked, or compensatory time off at the rate of two (2) hours for each

hour worked in addition to thoir regular holiday pay.
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ARTICLE 21

TERMINATION

This Agreement, or any part of it, may be terminated or renegotiated at any time by mutual

consent by both parties.

This Agreement shall be effective as of July 1, 20132018, and shall be binding upon the
Employer and the Union and its members, and shall remain in full force and effect through June

30,30^2023.

The Agreement shall remain in full force and effect during the period of negotiations.
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APPENDIX A

CITY OF ANKBNY, IOWA--AFSCME UNION

WAGE SCHEDULE

iuly 1, 2013-0% COLA
f¥M
A04
A65
A0€
A07
AQ8
A09
A10
A3A
M3

20,357

31,190
33,020
31,855

36,687
38,519

40,352
42.184

46,2/12

30.825

32,7/19

31,671
36,598
33.522

40,445
,12,369

41,203

18,554

32,366

34,387
36,/101

3S.429

10.,1/18

,12,467

44./12°

'16,508

50.982

33.934

36,107
3S.225

40,350
/12,/170

,1/1,590

16,712
4S.S33

53,531

35,68/1

79^3

40,137
12,367
11.593

,16,819

,10,017

51,275

56,208

37,168

39,808
,12,1/13

41,186

46,822

,19,161

51,100

53,839
59,017

39,3/11

11,797

1/1,250

,16,710

,19,16/1

51,618
54/075

56,531

61,069

11,308

43,887
,16,163

49,046
51,622
54,100

56,779
59,358

65,067

July 1,201/1.-2.5% COLA

F¥15

A94
A05
A06
AQ?
A08
A09
A 10
AH
A3.3

31,596
33,568
35,538
37,513

-39,485

11,/I56

43.428

45,400

,19,768

33,175
35,2/17

37,311
39,390
,11, f[ 59

13,529

15,600
17,671
52,257

24>S3'1

37,010
30,181

11,359
13,532

45,705
,17,880

50,051

51,869

36,576
38,860

/tl,l/10

13,126
15,708

17,989
50,273
52/557
57,613

38.105

,10,803

,13,197
45/598
,17,993

50,390
53,786
55,185
60,102

10,325
/12,8/t3

45,356
,17.878

50,393
52,008
55./I27

57,9/11

63,518

,12,3/11

'Tl.98'1

17,625

50,372

52,913
55,55/1

58.198

60,8'12

66,691

July 1,2015 2% COLA
FY16

A04
A05

AO?
AOS
AQ9
A 10
A34
A^3

33.839

35,052

38,060
10.178

42r2S3

,11,100

,16,512

'18,62/1

53,302

35,531

37,750

39,965
42,186
/t/1,/103

16,619

4&838
51,055
55,Q66

37.308
39,637
/11,Q63

/1/L295
,16,622

48,9/19

51,278
53,608

58,765

30,173
11,610

1/1,061

16,510

fl8,053

51,398
53,812

56,289
61,702

11,132

,13,699

,16,263

-48:836

51,101
53,966
56,536
59,103
64.788

43.188

45.884

43.573

-&^
53,971
56,665

59,362
62,059
68,028

July 1,2016. 2% COLA
f¥17

A04
A05
A86
A07
A08
A&&
A10
A34
AHS

36,212
38,505
,10,761

43,030
,15,291

17,551

,19,815

52,076
57,085

38,051
/10./130

•42.802

15,181
,17,551

,19,928

52,30/1

5/1,680

59,9/10

39,956
12,151
,1/1,8/12

17,/MO

40,032

52,/136
51,919

57,115
62,936

11,955

/M,573

47.188

40,813
52,/I29

55,0/15

57,667
60,285
66,08/1

,1/1,052

16,803
10,550

52.303
55,050
57,708
60,519
63,300
60,380

July 1,2017 2% COLA
FY18

A04 | —36,967 —38,815 —,10,755 —,12,79/1 —4/1,933

A05 | —39,275 —11,230 —43,300 —45,46/1 —17,738

A06 | —/1L570 —43,658 —45,811 —18,132 —50.5/tl

AO? | —43,891 —'16,085 —18,389 —50,809 —53,3/19

A&8 | —16,197 —18,505 —50,031 —53,178 —56,151

A09 | —,18,502 —50,927 —53,475 —5G,1/16 —58,951

MG ] —50,811 —53,350 —56,017 —58,820 —61,760

AU. | —53,118 —55,77/1 —58,563 —61/91 —64,566

M3 | —58,227 —61,139 —6/1,195 —67,/106 —70,777
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IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their
respective chief negotiators and their signatures placed thereon, all on this 28th day of January,

-2018 at Ankeny, Iowa.

LOCAL #1868 OF THE AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES AFL-CIO

By_

Rick EilanderMatt Butler, Union Representative, AFSCME
61

By_

Bob Sledge, Unit Negotiator

CITY OF ANKENY

By_

James H. SpmdlingDavid A Jones, City Manager

By_

Gary Lorenz, Mayor




